HUMAN RESOURCE MANAGEMENT DIRECTORATE

Church Folly, Grand Turk, Turks & Caicos Islands. Ph: 649-946-2801, Fax: 649-946-1582

TURKS & CAICOS ISLANDS GOVERNMENT VACANCY

JOB TITLE: Deputy Commissioner
MINISTRY: Public Safety & Utilities
DEPARTMENT: Energy and Utilities
LOCATION: Providenciales, TCI

JOB SUMMARY:

This senior-level management position involves overseeing the planning, development, and
implementation of policies and programs related to Energy, Water, Sewerage and Petroleum
sectors. It also involves assisting with providing regulatory oversight and strategic direction of
the abovementioned sectors to ensure appropriate conduct and conformity to established
industry codes, standards and practices. The Deputy Commissioner is also required to assist
with the management of the Department’s daily operations and staff.

KEY DUTIES AND RESPONSIBILITIES:

o Develop and implement regulatory policies related to the energy, water, sewerage and
petroleum sectors, in accordance with the laws and regulations.

o Lead the development of new regulatory initiatives and programs related to the energy,
water, sewerage and petroleum sectors, and working with staff to implement these
programs effectively.

e Provide oversight and guidance to utilities within the Turks and Caicos Islands ensuring
the delivery of safe, reliable, and cost-effective services.

e Monitor the performance of utilities within the Turks and Caicos Islands, ensuring that
companies comply with the regulations.

o Develop and implement plans to increase the use of renewable energy sources, such as
wind and solar power, and promoting energy efficiency and conservation measures.

e Conduct research and analysis to identify trends and best practices within the various
sectors, and using this information to inform policy and program development.

e Assist the Commissioner in planning and coordinating projects related to the EUD,
ensuring that projects are completed on time, within budget, and to the required
standards.

e Manage and supervise staff in the Energy and Utilities Department (EUD), ensuring that
all work is performed efficiently and effectively.

e Collaborate with other departments and agencies to ensure that energy, water,
sewerage and petroleum policies are integrated with broader environmental and
sustainability goals.

e Represent the department in meetings with stakeholders, community groups, and
industry representatives, and communicating effectively with the public about the EUD.

e Respond to inquiries and complaints from the public related to the energy, water,
sewerage and petroleum sectors and working to resolve issues quickly and effectively.




HUMAN RESOURCE MANAGEMENT DIRECTORATE

Church Folly, Grand Turk, Turks & Caicos Islands. Ph: 649-946-2801, Fax: 649-946-1582

MINIMUM QUALIFICATIONS & EXPERIENCE:

e A Bachelor's or Master's degree in Engineering, Environmental Science, Public
Administration, or a related field is required.

o At least five (5) years of relevant experience in energy, water, sewerage and/or petroleum
sectors, with at least three (3) at the senior management level to acquire the necessary
competencies to respond effectively to the challenges of the functions.

Additional requirements:

e Strong understanding of energy, water, sewerage and/or fuel regulations, policies, and
technologies.

e Leadership, communication, and interpersonal skills, and the ability to work collaboratively
with a wide range of stakeholders.

e Analytical and problem-solving skills, with the ability to develop and implement innovative
solutions to complex regulatory issues.

SALARY: Grade 9.1 - $75,363.00 per annum

For persons recruited outside of the Turks & Caicos Islands a two-year extendable contract is
offered. Other benefits in addition to basic salary include a Housing Allowance, End-of contract
gratuity of 6%, return passages for a family of up to two children under the age of 18 years, freight
cost and duty exemption on personal effects imported within six months of the appointment.

APPLICATION PROCEDURE

Resumes with current contact information must be accompanied by a Covering Letter and
National Turks & Caicos Islander Status Card (where applicable) or a photocopy of your
passport photo page.

Two letters of reference will be required for all shortlisted candidates, together with copies of
educational certificates. Any criminal record should be declared, and further checks will be
carried out on shortlisted candidates. (A Police Certificate is required if available in Country of
Applicant)

Applications should be addressed to The Director, Office of the Human Resource Management
Directorate, Church Folly, Grand Turk.

Current TCI Government serving officers must apply through their Head of Department.
Applications without all supporting documents will not be processed.

We thank all applicants for their interest, however, only persons selected for an interview
will be contacted.

“TURKS AND CACIOS ISLANDERS NEED ONLY APPLY”




